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Retirement Plans and a Communication Plan
Employers provide retirement plans to their workers as the promise of a secure retirement depicts an adequate. With that said, ERISA is a recognized federal law that creates the minimum standards for the private sector pension as well as health plans. To begin with, 401(k) plan is a well-known qualified plan developed by employers. Employers have the alternative to make additional contributions to the workers' 401(k) and this is done by matching the worker contribution to a particular limit that is pursuant to the terms of the plan. Conversely, a profit sharing plan is another qualified pension plan that enables employers to contribute to the plan via cash or even employer stock per annum (Slesnick & Suttle, 2017). Specifically, the plan allows a firm to make yearly transformations to contributions grounded on an organization cash flow or profits. When a firm implements this plan, the contributions are allocated to workers on the basis of a set formula.
The organization must look at the workers' point of view before deciding on the type of retirement plan to implement. The firm must determine the way workers feel about the existing state of affairs in the company. The enterprise must set aside a day as well as arrange meetings with employees at an effective time to communicate the plan adequately. The organization should appoint a team within its premises to spearhead the available communication process. Email applications are among the crucial tools utilized to communicate the plan. Additionally, flip charts or even overhead projectors can be utilized in case of meetings.
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